70— NBF D AHEEITE TR —
HALZEICBITA S a— )V AMERE : BIE L8

.
)

— Putting Global Talent to Work—

i

Managing Global Talent at ‘Japan Inc': Conclusions and Recommendations —

Introduction/f > ra & g v

November 25, 2015/2015411 4 25 H

Jun KURIHARA/EER 14
Research Director/#F%2 i

Canon Institute for Global Studies (CIGS)/3 ¥ / v 7 u — )L ERIE B ZE 5T
Kurihara.Jun@gmail.com

©2015 Jun KURIHARA
No part of this publication may be reproduced, stored in a retrieval system, or transmitted, in

) 1 e raink VE Disclaimer: The views expressed in this presentation are those
any form or by any means, without the prior permission in writing of the author.

of the author and do not necessarily reflect those of CIGS.



Slide No. 2
Today’s Seminar: Program

Welcome and Opening Remarks/Bf < D lfz=Es
Toshihiko Fukui (President, CIGS)/f&H: B (¥ / v 7 a— VERIEHF T BER)

Introduction/f > ha X7 a
Jun Kurihara (Research Director, CIGS)/ERJR ] (3% / ¥ 7 v — N )VERBSHF FERT B 9C £ 8)

Session |: Presentation/z#& &=
“Improving Matching between Foreign Employees and Japanese Firms

ANEANFEE L BAREEL DI R~ v FZ2HEIET D7 (English/ZzE)

[cf. Presentation on September 3: “Closing Japan’s Global Talent Gap”]
Hilary Holbrow (international Research Fellow, CIGS)/ & F U — « iR L7 F 7 (CIGS)

Session I1: Discussion/gfam (H ABFFRE D2 X b LEEE DERE)
Hiroshi Ono (Hitotsubashi University)//NEF & (— R K% #02)
Hilary Holbrow (international Research Fellow, CIGS)/ & F U — « IRV 7 F 7 (CIGS)

Session 111: Q&A/VE &
Moderator: Jun Kurihara (Research Director, CIGS)/ZEJR. {# (3%V / v 7 v — N)VERISHFZERT FF 9 2 85)

Closing Remarks/Bi& D EE
Jun Kurihara (Research Director, CIGS)/ZEJR {# (¥ / ¥ 7 v — )VERRE A Z0RT W9 E5E)



Introduction: Food of Thought (1) e

Black, J. Stewart and Allen J. Morrison,
Sunset in the Land of the Rising Sun:
Why Japanese International Corporation Will Struggle
in the Global Future,
Bastingstoke, Hampshire: Palgrave Macmillan, 2010
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(1) One of the first drivers of innovation in business g
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(2-1) We know of no scientific and comprehensive research | 0 e comipagelde
that shows that Japanese firms lose non-nome national tail/sunset-in-the-land-of-the-
executives at a higher rate that is the case in US, German, rising-sun-J-stewart-
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French, or other firms.
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(2-2) However, an absence of research doesn’t mean that there
isn’t a problem. . . . The anecdotal evidence abounds that
the problem is most acute in Japanese firms.
HEMZELEE L & idW 2, BAGEOER] 2 Z 5 & RBRIIMHD THRAL

Jun KURIHARA, Canon Institute for Global Studies (CIGS)




Introduction: Food of Thought (2) y Slide No.4

Turpin, Dominique and Naoshi Takatsu,

Naze Nihon Kigyo wa ‘Gurobaru-ka’de Tsumazuku noka, |—7 U— 7N /V'ﬂ:_]
Tokyo: Nihon Keizai Shimbun Shuppansha, 2012 (Japanese
[Authglrs > Title in English: Japan’s Compettptg)e in the Age of(GloFlzaltzatto)n] .f O ﬁ j‘ < OD 75 5

TannRy, B (e, AARe¥ET [Te—fk] T e R DI T 15 ) — S — TS
SFS DH] (2012)

HAT TAMOZa— b L) Z ERRYDOBKRTELOIHT

X-DIX, 1FADL, 2BEDZ & TIERWTL X 9D, R, e
RO AN ~—4 v b Tk, SEIZERINOLFEARLA ' FADEEHE
ZLL, RKRDEVRRAR Y —)VTRATZES 2 N B CFED %zr\vﬁof Zcu
Tu— ERT B LD IR KL, LA AROREH R
T OBERBITITELUERIIDY EHXATL, ... § ";'-;j_,-’j-;” i "’_"\l;#?;:'
el I 75)2&% PDELDIALT ¥ 2 R0 'C“ﬂ"o (pp' 84-85) http://www.nisk?::ezgf).okvideo.com/
FODERENDH Y T, item-detail/31784/

BT, BEEI. EENTFoEL - REICLABHADONNA T RAEZESH
FoTWB LML LT, ... BoitAT 2D, BMEFLAITEL,
ZEVERHVET, ZTLTHREHNERZETDHZ LT,
BT, SRR HETEZ L,

FE=IT, FEDEER M ZBBAICRHATAZ L,

Bz, ERRREFMIT I L,
BRIZ, =2 s V= —FRIBEZHBELERNI L, (pp. 86-87)

Jun KURIHARA, Canon Institute for Global Studies (CIGS)



